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Abstract

The purposes of this study were (o develop an “e-Training™ model for faculry
and staff in higher education institutions and evaluate the appropriateness of the devel-
oped “e-Training” model by using a panel of five experts. The model was synthesized
by using information gathered from the reviews of related literatures and cementations of
experts. The instrument used for data collection was a Likert-type with five rating scale
evaluation form developed by the researchers. It was designed to evaluate and indicated
the appropriate levels of the developed model. They were the levels of “very much,”
“much,” “fair,” “less,” and “very less” appropriateness respectively. The results indicated
that the developed model consisted of three major elements. They were the elements of
pre-training process, training process, and post training process. The developed model was
evaluated and rated by the panel of experts at a level of “much™ appropriateness. This
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“e-Training” model could be effectively used for further development of an e-training

program for faculty and staff of higher education institutions.
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